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Ratio of women in

> 2030

Ratio of women in
management positions

Aiming for

50

in line with the labor mix

management positions

14.7~

(Fiscal year 2018, consolidated)

>2025

Ratio of women in
management positions

30-

Promotion of
Diversity

The Group generates innovation by
lbecoming a company that respects and
accepts diversity, together with people of
all ages, genders, and levels of
abledness.

Retirement age deferment

introduced in March 2020

Ret|rement 6 5

(Daimaru Matsuzakaya Department Stores)

>2030

Aiming for
retirement

70

Rate of employment of

>2030

Rate of employment of
people with disabilities

3.0~

people with disabilities

2.21»

(Rate of employment of people with disabilities, within the v
special range, in related companies, including Daimaru ' o

Matsuzakaya Department Stores, in June 2019)
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The promotion of diversity is demanded in these times, when
low birth rate and the aging of society are expected to reduce
the working population, and the importance of women's
empowerment in companies is being recognized. Providing
an environment where diverse personnel can exert their full

capability can lead to stronger company competitiveness.

Promotion of
Diversity

Outline of

actions
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The Group values having different individual characteristics and perspectives, which is the essence

The Group promotes the empowerment of diverse personnel
and provides equality of opportunity. We have also set our
policies on humanrights, and are working hard to respect
those rights.

®More women in management positions

@ Decision to introduce retirement at 65 in fiscal year 2020
®Actions to promote employment of people with disabilities
@ Actions to promote understanding of LGBT people

@ Formulation of human rights policies

‘G
‘G

of diversity. We strive to build an environment in which personnel who are diverse in aspects like
gender differences, such as between men and women, nationality, and sexual orientation, can exert
their full capability. We build everyone's ideas into our management and our business. Fostering an
organizational culture that allows people to express their individual characteristics, and increasing
opportunities for people to build their personal skill sets, generate new ideas and businesses, and
build an organization that generates innovation.

Sustainability Committee

Social Vision
JFR conduct policy

Human rights policy
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